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Masina Aims to Finish on a
Clean Audit High
Mzwandile
Masina,
the Executive Mayor of
the City of Ekurhuleni,
aims to finish his term
of office on a high after the metro obtained
a clean audit from the
Auditor General for the
2019/2020 financial
year, the first during his
term of office.
This is after the Metro
obtained
unqualified
audits for the preceding three years, with no
unauthorised, irregular,
fruitless or wasteful expenditure recorded over
the period.
“I am delighted that
our vision of receiving
a clean audit opinion
from the AG has finally
come to fruition.” Masina said of the milestone. “As we begin to
enter a post-COVID-19
era, there is no time
when it has become
more important for government institutions

Mzwandile Masina, the Executive Mayor of the
City of Ekurhuleni.

to provide ethical and
honest governance over
state funds. Every cent
of the taxpayer’s hardearned money must
go towards revitalising
our local economy and
providing the necessary
relief and public services for households to
recover from the impact

of the COVID-19
pandemic.”
declared
Masina.
Masina’s administration adopted an “Operation Clean Audit”
when it assumed office
in late 2016. The starting point of the road
towards clean audit
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was to audit the skills
profile of all employees in the city’s finance
department. This was
then followed by the
review and adoption
of appropriate policies,
a rigorous governance
framework as well as
strong oversight by the
audit committee, which
receives reports on a
quarterly basis.
Some of Masina’s key
priorities when he took
office was to address
lack of housing, health
facilities and the eradication of hunger and
has gone about the
task with vigour and
diligence.

Under Masina’s leadership, the City regularised 39 townships,
which yielded 33 605
titled deeds to be distributed to the beneficiaries.
“Title deeds are not only
legal documents used
as evidence of home
ownership – they are
a source of security for
people, who for many
decades have lived in a
state of insecurity.” Remarked Masina in his
recent State of the City
Address. His administration also delivered
over 42 773 housing
units through Mega
Settlements and 26
543 serviced stands.

Masina says the city
has invested in bulk
infrastructure
that
can support 210 000
housing units. The City
electrified about 40 informal settlements and
increased the number
of chemical toilets provided and a further 43
informal
settlements
earmarked for incremental upgrade.
It also recorded some
notable achievements
under its ten-point
economic plan which
starts with revitalisation
of the manufacturing
sector. This includes an
investment of R1 billion
in the Northern Precinct of the land around

Ekurhuleni Mayor Mzwandile Masina,and members of the Executive Council.
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President Cyril Ramaphosa and Ekurheni Mayor Mzwandile Masina
during the opening of the Radisson Hotel & Convention Centre in Ekurhuleni.

OR Tambo International
Airport, which currently
provides jobs for 2000
people. There is also
investment in airport
Industrial Development
Zone as well as the
Tambo Springs Inland
port, which is R20 billion over 15 years.
Masina’s administration also adopted the
Aerotropolis
Master
Plan, a 30-year investment programme
centred on the logistics
and manufacturing hub
around the OR Tambo
International Airport.
The city also aims to
accelerate the Gauteng
Industrial development
Zone and Special Economic Zone by devel-

oping 7,5 hectares of
land around the airport.
The Gauteng IDZ has
already attracted R1,
5 billion in investment
and will focus on food
processing, jewellery,
fuel cell technology and
aerospace. The facility has already created
3 300 jobs out of an
anticipated 7000 jobs
it will create at its completion.
Under Masina’s leadership, the City has
placed availability of
land at the heart of
strategic development.
During the current term
of office, the Metro has
leased out 56 council
owned farms to farmers
of various scale of oper-

ations and is now ready
to advertise for the release of a further 45
council owned farms.
It has also released 40
Strategic parcels of land
for development.
On infrastructure, Masina says the City has
spent R800 million providing bulk infrastructure and services along
the R21 corridor. The
Metro has unlocked infrastructure opportunities worth R80 billion.
It also successfully attracted the Gibela Prasa train facility in Nigel,
the S&J Industrial park,
and other investments
along the R21. The
Airports Company of
South Africa also em-
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Masina’s administration has leased out 56 Council owned farms to farmers of
various scale of operations.

barked on an expansion programme.
The City has supported
SMMEs through a total
of eight programmes
and initiatives. These
include mentorship and
enterprise development
as well as tender advice, business pitching training as well the

establishment of the
Ekurhuleni Community Enterprise Development Fund. The City
also spent about R44
billion on promoting
localisation and production, with about
R10 billion worth of
opportunities benefiting women while R331
million benefited peo-

ple with disabilities.
As part of revitalising
the township economy, the City established
several industrial parks
and business centres
in areas such as Kwa
Thema and Tembisa
and will be establishing
an automotive park in
Geluksdal.
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The City has built 8 clinics that run a 24-hour service, 3 clinics that render a 12-hour
service and 19 that render Saturday services.

One of Masina’s signature initiatives has been
the increase of the bursary scheme from R10
million to R100 million
per year. The scheme
has so far benefited
9000 young people
and cost R470 million.
The City also created
26 000 work opportunities through the Expanded Public Works
Programme and 454
graduated in job opportunities. This number
was undermined by the
Covid 19 pandemic.

The
fight
against
Covid19 put the City’s
resources and institutional capacity to the
test. Tembisa hospital
has now been designated as a vaccination
site within the Metro while the primary
healthcare system has
been
strengthened.
“The City, recognising
the importance of providing quality healthcare to its residents
and responding to the
huge demand placed
by the COVID-19 pan-

demic, resolved to increase the number of
local clinics piloting
the 24-hour healthcare
programmes. It is on
this pursuit of equitable healthcare that we
currently have 8 clinics that render 24-hour
services within the City
of Ekurhuleni. Furthermore, 3 clinics render
12-hour services while
19 clinics render Saturday services.” Said
Masina.
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Proper Planning Is Central To Ekurhuleni’s
Top Achievements, Says Xhakaza
Nkosindiphile Xhakaza,
the MMC for Finance,
Economic
Development, and Information
Communication Technology (ICT) within the
City of Ekurhuleni is a
great believer in planning for the execution
of any task.
“Proper planning is the
foundation to good governance and service delivery. Everything starts
with the right plan.” he
says of the city’s success to deliver some
of its service delivery
commitments during
their term of office, as
well as a clean audit for
the last financial year.
In preparation for presenting the city’s budget later this month, his
department relies on
the integrated Development Plan (IDP) and
public participation.
“This is an extensive
and involved process”

Nkosindiphile Xhakaza, Ekurhuleni MMC for Finance
and Economic Development

he says of a process
that starts in September every year and
culminates in the presentation of the budget
around May.
Last year, the planning
process was severely
tested by the outbreak
of COVID-19, which hit
the city’s revenue by

R2 billion and required
the finance department
to make three adjustments to redirect resources to where they
were needed to fight
the pandemic.
The process starts with
the Mayoral Lekgotla, which is a strategic
planning session that
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reviews the electoral
mandate and the undertakings made prior to taking office. In
the case of the current
term of office, Xhakaza
describes a pro poor
programme where the
city undertook to build
100 000 housing
units, mainly through
mega settlements and
provide 59 000 serviced stands, electrify,
upgrade, and eventually eliminate informal
settlements and boost
township
economies
and small businesses.
The current administration responded by
adopting a ten-point
economic plan to drive

growth and job creation. The plan includes the revitalisation
of the manufacturing
sector, adoption of the
Aerotropolis
Master
Plan, Rapid Land Release for farming and
township-based businesses as well as boosting small businesses
through procurement.
Xhakaza says planning
is short, medium, and
long term. The budget
he will be presenting
on 26 May, will plan
for the short term, or
the Medium-Term Expenditure Framework
(MTEF,) which covers three years. There
is also medium term

which covers a five-year
period. For the long
term, the city is guided
by Gauteng Growth and
Development Strategy
2055, which guides
the long-term development of Gauteng’s seven regions and the provision of power, water,
and roads.
Throughout the planning process communities are consulted first
through ward committees around October
as well as through the
IDP which has just
been concluded. In
the March consultation phase, stakeholders including business
and the youth are also

Ekurhuleni MMC for Finance and Economic Development, Nkosindiphile Xhakaza,
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The City adopted the Aerotropolis Master Plan during the current term of office.

consulted.
Xhakaza
says from the recent
consultations, housing
remains a key demand
by residents. It is then
closely followed by a
desire for consistent,
uninterrupted service
delivery for electricity,
water, roads, sewage,
and waste disposal.
“Beyond these two
needs, residents want
a thriving economy
that creates jobs,” says
Xhakaza
The next phase of the
planning process is setting service delivery targets and allocating as
well as setting revenue
targets by adjusting tariffs. The city must then
assess its funding mix
between rates revenue,

grants from provincial
and central government
as well as borrowing.
The spending is then
split to operational expenditure, which includes spending on
employee’s salaries and
benefits, which Xhakaza says is essential to
maintain a motivated workforce that can
discharge its duties.
Service delivery and
maintenance of infrastructure are also critical parts of operational
expenditure.
The other leg of spending is capital expenditure, which comprises
of spending of infrastructure such as electricity, water, and roads.

Xhakaza says the city
has spent R23 billion
on capital projects and
R8 billion in maintenance over the term of
office. This is money
that has gone to build
sub stations, water
reservoirs, health, and
emergency facilities as
well as recreational facilities like community
swimming pools.
Xhakaza says responding to COVID-19 has
been a “learning experience” on “the ability
to navigate economic
difficulties.” The city’s
industrial and hospitality economy base suffered from last year’s
lockdown leading to
a loss of R2 billion.
This forced the city to
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adopt cost cutting measures, which Xhakaza
says these cuts cannot
be too deep as small
businesses and service
providers depend on
government spending
to sustain jobs for their
own employees.
On obtaining a clean
audit, Xhakaza notes
that the tone is set at
the top and monitored.
He notes that the key to
a clean audit is to have
in place policy and procedures and internal
controls and of course,
“if the plan is in place,
then you will not need
to spend on something
you did not plan for.”
Xhakaza says employees must also know
that “Once they deviate,
consequence management must kick in.”

COVID-19 also affected the city’s ability to
borrow from financial markets, starting
with the downgrade of
South Africa’s sovereign rating at the onset
of the pandemic. Last
June the city tried to
raise R2,2 billion from
the markets, and managed only R1, 6 billion
meaning the city had
to use reserves to plug
the R500 million gap.
In March this year, the
city went to market to
raise R1,9 billion and
succeeded in raising
the amount, reflecting a
recovery on confidence
of the markets.
Xhakaza says education and his career has

prepared him for his
current role. Having
been an MMC for water,
sanitation and energy
exposed him directly to
the two most pressing
service delivery issues:
water and electricity.
Xhakaza studied Cost
and Management Accounting and started
working as a front-line
service worker at Standard Bank. He says
this taught him about
service delivery principles later encountered in Batho Pele. He
then went to work at
Siemens learning areas such as financial
control. All those skills
now come to bear as he
leads what is arguably
the city’s most important function: that of
planning.
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Dr Mashazi Brings Humility, Rigour, and
Compassion To Her Demanding Role
City of Ekurhuleni’s first
female City Manager,
Dr Imogen Mashazi,
brings to her role an
exemplary humility and
work ethic for other
public servants, analytic rigour that comes
from her doctorate in
nursing science, the
empathy and compassion of a seasoned
health worker as well
as a quite determination to make a mark in
every role she occupies.
In her current role, she
has given opportunities
to women and young
people in key positions, and each have
reciprocated with excellent performances
that has seen the city
recognised with various
accolades for its service
delivery record as well
as a clean audit for the
2019/2020 financial
year, with no irregular,
unauthorised, wasteful,
or fruitless expenditure
for the past three years.

Ekurhuleni City Manager, Dr Imogen Mashazi,

“Everyone who knows
me knows that I am
passionate about addressing gender imbalances,” says Mashazi.
“Gone are the days
when women have to
experience gender discrimination in society
and the workplace. Today we are in the company of women with
MBAs, Honours, BTech
Degrees and Diplomas,

who should be able to
work on an even playing field.”
Under her leadership,
almost half of the 23
Heads of Departments
within the City of
Ekurhuleni are women.
These include the HOD
for city Planning, Palesa
Tsita and HOD for Human Resources, Naledi
Modibedi. Mashazi has
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Ekurhuleni City Manager, Dr Imogen Mashazi, and members of the Ekurhuleni
metropolitan police conducting traffic patrol.

equally given a chance
to young people, most
notably CFO Kagiso Lerutla (35) a Chartered
Accountant who cut
his teeth at the Auditor
General of South Africa.
Lerutla’s appointment
in turn opened doors
for peers such as Mpho
Mgengo, the Division
Head for Supply Chain
Management, General Moruri, the Division
Head for Expenditure
and Cost Management
and Mogalanyane Makola, the Division Head
for Financial reporting
in the Finance Department. She describes
her senior staff as pro-

fessional, passionate
and energetic.
Mashazi says the city’s
decision to invest in
young people is one
of the key contributing
factors to the Metro’s
attainment of the clean
audit.
“We have an overall
clean audit in terms of
our financials. There
were no material irregularities that were found
during our audit and
we are quite happy in
terms of performance
as a metro”.
In a recent interview
with Leadership Mag-

azine, Mashazi points
out that monitoring her
team’s performance is
key to her office’s success.
“I must say that I am not
an autocrat, but I am
very firm with my decisions and I can monitor
performance. We monitor the performance
of HODs through performance information.
On a quarterly basis,
they must come to me
and account in terms
of their performance
indicators, how far they
are in terms of achievement in their challenges. I should be able to
assist them to ensure
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Ekurhuleni City Manager, Dr Imogen Mashazi,

that by the reporting
period they have actually achieved their targets in terms of performance,” says Mashazi.
In July last year,
Mashazi was the winner of the Public Sector Leader at the first
Virtual Top Empowerment Awards. The
City of Ekurhuleni won
the award for the Public Service category at
the Public Sector Excellence Awards.
Mashazi was born and
raised in Soweto, where
she attended Meadowlands High School. She
then trained as a nurse

and started her career
at Baragwanath Hospital. she worked at a
number of health facilities and rose to the rank
of senior sister. She
joined the city in the
late 1990s as a deputy
director of health and
social services. Among
the key positions she
held within the Metro,
is HOD for Health and
Social Development as
well as Chief Operations Officer.
She was appointed the
City Manager at the
start of the current administration’s term of
office in 2016.
Mashazi believes that

in the 20 years since it
has been in existence,
the City of Ekurhuleni
has achieved a tremendous amount and experienced many learning curves that have
equipped it with the
knowledge to move towards the vision it has
set itself for 2055.
She notes that over the
past 20 years, the city
has garnered many
awards and achievements across different
areas, from environment to water.
For instance, the City of
Ekurhuleni was ranked
number one in the
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Quality of Life Survey,
surpassing its neighbouring metros with a
66% rating.
The Gauteng City-Region Observatory conducts a Quality of Life
survey every two years
to track perceptions
and mega trends on social, economic and governance issues across
the Gauteng City Region. The city has also
been a recipient of both
the Blue Dot status for
its quality of drinking
water and Green Dot,
for its wastewater management.
Some of Mashazi’s
proudest achievements
come from early on in
her tenure as HOD for
Health Services and Social Development. She
oversaw an increase
in the city’s treatment
rate for TB from his-

toric lows to 89% by
the time she left. Under her watch, the city
also pioneered the ARV
programme for treating
HIV positive residents.
It was also during this
period that the city
started the revamp and
establishment of new
primary healthcare facilities, today the city
boasts eight 24 hour
clinics, 3 that run for
12 hours and a number that offer Saturday
service and these sites
have proved crucial in
the city’s response to
the COVID-19 pandemic.
Mashazi would like to
see the city embrace
technology as part of its
move to the digital age
and the Fourth Industrial revolution which will
enable it to deal with
any future challenges or

disruptions, the latest
and biggest of which
has been COVID-19.
Mashazi maintains that
even though the city is
a manufacturing, logistics, mining beneficiation and transportation
hub, all activities that
generate a lot of waste
and emissions, the city
has to look after its environment,
including
ecologically sensitive
bird parks and estuaries, through careful
waste
management.
Part of the city’s plans
is to establish a botanical garden in the Gilooly’s area. Mashazi says
this is also important
for the city to nurture
its tourism side and enhance its standing as
a leisure and business
tourism destination.
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Youth at the Heart of
City’s Clean Audit

Ekurhuleni Chief Finance Officer, Kagiso Lerutla

The process of achieving a clean audit is a
complex one that requires
co-operation
of many stakeholders
and a maintenance of
robust controls. That
is according to Kagiso Lerutla, CFO of the
Ekurhuleni Metropolitan Municipality. Lerutle (35) is a believer
in blending youth and
experience to achieve
results.

Lerutla leads the effort
that has seen the city
achieve its first clean
audit in the current
term of office after three
unqualified audits but
refuses to take credit for
this achievement. He
notes that the first thing
you need is stable leadership at council as led
by the speaker. “The
council sets the tone
and gives posture on
the type of governance
they want” he says.

He says you then need
support from the mayoral council, led by the
executive mayor. Most
importantly, he values
the support from the
accounting officer, the
City Manager Dr Imogen Mashazi, whom
he credits as the overall leader of the senior
management team of
the city. “She gives the
instruction to senior
management” say Lerutla.
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The winning Ekurhuleni Finance Team during the 2020 budget speech delivered by
MMC for Finance, Nkosindiphile Xhakaza,

Above all, Lerutla values stability pointing
out that having a stable council, as well as
a City Manager and
Heads of Department
who have been at their
roles for long periods
creates the necessary
institutional
memory, which is critical for
achieving a clean audit.
Lerutla was born and
raised in Jane Furse, a
peri urban town in the
Sekhukhune region of
Limpopo. He completed his matric at Lengama Secondary school
before completing his
B.Com degree at the
University of Limpopo.

This was before moving to Johannesburg to
complete his Certificate
in Theory of Accounting at the University of
Johannesburg. Lerutla says he chose to be
a chartered accountant because it is a
challenging discipline
which he knew would
open doors for him and
allow him to make an
impact on society.
He joined Ekurhuleni
in 2014 from the office
of the Auditor General
as head of Governance
and Compliance. He
was appointed as CFO
in 2019.
Under his
leadership, Ekurhule-

ni has raided the AG’s
office for youthful CA.
General Moruri (31)
is the Division Head
of expenditure and
cost management was
poached from the AG’s
office. Mpho Mgengo (32) the Divisional
Head for Supply Chain
Management was also
plucked from the country’s chief auditor. This
youthful exuberance is
blended with the experience of yet another CA,
Mogalanyane Makola,
who is Division Head
for financial reporting.
At 42, he has 20 years
experience in finance
and auditing, with 15
years in the public ser-
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vice and seven years in
local government.
Lerutla says he was attracted to the opportunity to join Ekurhuleni
by his passion for local government developed through his time
at the AG. To achieve
the clean audit, he and
Mashazi implemented
a turnaround strategy
approved by the audit
committee.
The first key ingredient
you require is competent people and stable
senior
management.
Lerutla says policies
and procedures must
be in place and complied with. Finally, a

clean audit requires
a good governance
framework, with oversight committees of
council monitoring the
work through quarterly
reports while his colleagues at finance track
the system daily and
produce weekly and
monthly reports.
The city’s Audit Committee conducts quarterly reviews of internal
processes and interrogates the city’s performance to ensure that
the administration remained committed to
improving the control
environment.
Lerutla notes that it is the
oversight from the Au-

dit Committee, which
also contributed to the
effectiveness of the
turn around strategy
which has translated to
the positive audit outcomes.
Lerutla is particularly
proud that they have
put in place robust controls that can withstand
emergency
spending
of the COVID-19 pandemic. “During emergencies, that is when
controls collapse” he
says of the risk presented by items such
as COVID-19 related
spending on procurement of emergency and
health equipment.
He notes that the city

The City of Ekurhuleni Headquarters in Germiston
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Ekurhuleni MMC for Finance and Economic Development with Chief Financial
Officer Kagiso Lerutla

experienced no such
lapses, even though at
one point they worked
with a third of their
staff and another time
others work at home.
This gives him confidence that they will be
able to maintain clean
audit when normality
returns. Lerutla say it is
important to work with
the Auditor General’s
office, as their interrogation is designed to
assist the entities they
audit.
He says a clean audit gives confidence
to communities that
whatever the city is
entrusted with, is used
properly. He notes that
the city has seen less
political unrest due to

service delivery protests. Lerutla also emphasizes that the city
must get value for money and not overpay for
goods or services.
A clean audit also offers assurance to international investors,
who purchase the city’s
bonds. They need assurance that the money
they lend to the city will
be paid back. In March
this year, the city successfully raised R 1, 9
billion from the bond
markets, a reflection
of the confidence that
markets have despite
COVID-19.
Lerutla would like to
open doors for more
young people, who

he says bring energy
to their roles and are
ready to take on more
responsibility,
with
guidance, of course.
“When I took up this
opportunity, I told myself that I will never fail
young people” he says
of his peers, noting that
if he fails other young
people may not be given a chance.
His next challenge is to
increase the city’s revenue base, and the city
has already issued a
tender for revenue enhancement strategy. He
would like to see the
city close its revenue on
its Metro peers like the
City of Johannesburg.
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Meet The City’s Rising
Stars of Finance
Management
city.

at

the

“My task is to ensure
that all necessary documentation is in place
and fully complaint
before money leaves
the Council’s account.”
says Moruri. He is also
responsible for paying
suppliers and the city’s
employees.

General Moruri, Division Head for Expenditure and
Cost Management at the City of Ekurhuleni.

General Moruri,

The man whose job it is
to keep close tabs on all
payments made by the
Ekurhuleni Metro was
attracted to this opportunity by a chance to
become a well-rounded

CA, combining his
solid auditing experience with new skills
in accounting and finance.
General Moruri (31) is
the Division Head for
Expenditure and Cost

Moruri
joined
the
Ekurhuleni Metro from
the Auditor General of
South Africa, where he
cut his teeth and trained
as Chartered Accountant, from 2011. He
joined Ekurhuleni first
as a senior manager for governance and
compliance but was
soon roped in to help
compile financial statements and soon after
found himself acting in
his current role, before
being confirmed in it
last September. He values working with a CFO
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like Kagiso Lerutla, who
at 35 is a peer. “I learn
a lot from him,” he says
of his boss, whom he
says he respects “as a
mentor, for his title, and
as a human being”
Moruri grew up in
Durban and matriculated at the Sithengile
Secondary school. He
traces his inspiration
to become a CA to his
maths teacher as well

as motivational speakers from the Thuthuka
Bursary
programme,
who funded his studies at the University of
Johannesburg. He obtained his Certificate in
Theory of Accounting at
Unisa.
“Go for it” is his advice
to any young professionals who are contemplating a career in
the public sector. “The

public sector needs
professionals that will
drive change which
the country desperately
needs.” “Study and acquire all the experience
you need in order to be
a well-rounded professional” is another piece
of advice he imparts.
In his free time, Moruri
likes watching soccer
or movies, reading and
playing with his child.

Mpho Mgengo
“The country needs
wisdom but also innovation and fresh ideas.
I urge the youth to rise
to the occasion and
claim their space in the
ever-changing dynamics that drive the South
African economy.” This
is the advice that Mpho
Mgengo (32) the Division Head for Supply
Chain Management at
the City of Ekurhuleni,
a role she took up when
she joined the city in
October 2019.
Mpho Mgengo, Division Head for Supply Chain
Management at the City of Ekurhuleni.

In her role, Mgengo is
responsible for ensur-
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ing that the city’s budget is spent in compliance with all laws and
regulations applicable
in local government
procurement processes’. This is critical to
helping the city obtain
its clean audit for the
2019/2020 financial
year, its first for this
term of office following
three years of unqualified audits.
Mgengo joined the City
from the office of the
Auditor General, where
she started her articles in 2011 and rose
through the ranks as
assistant audit manager, audit manager
and senior audit manager. She obtained her
BCom Accounting Degree from the University of Johannesburg and
the honours equivalent,
also known as the Cer-

tificate in Theory of Accounting, at the University of South Africa in
2010. She qualified as
a CA in 2013.
She views working in
the public sector as her
calling.
“After having completed
my articles with the AG,
I knew I was destined
to work in the public
sector.” She says “The
responsibility towards
citizens of the Republic
and the continuous efforts to improve the system resonated with me.
I knew then that public
sector was home. “
Mgengo hails from
Daveyton in Ekurhuleni and briefly stayed in
Watville. She matriculated at Wordsworth
High School.

She values both working for the City and with
her peers. “I appreciate
and value the opportunities presented by
the City and the platform we get as youth,
to be innovative and
utilise the skills we’re
equipped with. The
leadership is receptive
of ideas that present
growth to the city and is
supportive.” She says
of working for the City
“Working with my
peers is not only great
but also challenging as
we constantly put our
expertise and ideas together for the best interest of the City.” She
notes that they all embrace the City’s vision
and mission and the
working relationship is
“effortlessly awesome.”

“After having completed my articles
with the AG, I knew I was destined to
work in the public sector.”- says Mgengo
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